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not onlj' very able but also progressive and patriotic.
It is impossible to get such men except by open
competitive examinations "without any reservation
in favour of any particular caste, colour or creed.
The Civil Service in India must be loyal to no smaller
unit than the nation; it must not therefore be recruited
on any principles that encourage its members to
think of themselves primarily as members of a
particular race, creed or caste. For a long time to
come, India would need Englishmen of first rate
ability, not so much for the purposes of ordinary
administration but for development departments.
But they must come through an open door and not
by a reserved gate, on terms of equality with other
competitors and not on specially privileged terms.
They must be inspired by a passion to serve India
and help her to become a worthy partner in the
British Commonwealth. With British Universities
so well staffed and equipped, there is no danger
whatsoever of Englishmen failing to get through an

open door quite a substantial share of the highly-paid
posts in India. And times are gone when first rate
Indians were available on much smaller pay than
Englishmen. The present system of fixing percentage
in services for Englishmen only makes them special
targets for attack, and creates a sense of.righteous
indignation against their privileged position among
the ablest and the most sensitive Indians. If all the
highly-paid posts go to the best men, all talk of
Indianization or Europeanization will automatically
cease. The vicious communal basis for recruitment
of services, of which so much has been said already,
will likewise disappear.
The principle of recruiting services on the basis of
merit and merit alone implies that the Ministers must
have no patronage in their hands and that a Public
Services Commission, properly constituted should be
the only recruiting authority in the case of all
important posts.